
 

KOMEDIA BATH EMPLOYMENT POLICY 

 

Komedia Bath is commited to providing equal employment opportuni�es for all individuals 
regardless of their background or disability. We value the unique perspec�ve every person can bring 
to our team.  

 

1. Non-Discrimina�on 

Komedia Bath does not discriminate based on race, colour, religion, gender, gender iden�ty or 
expression, sexual orienta�on, na�onal origin, gene�cs, disability, age, or any other characteris�c 
protected by law in any aspect of employment, including recruitment, hiring, training, promo�on, 
compensa�on, benefits, and termina�on. 

 

2. Encouraging Applica�ons from Diverse Backgrounds 

We ac�vely seek applica�ons from individuals from diverse and underrepresented backgrounds, 
including but not limited to people of colour, LGBTQIA+ individuals and individuals with access 
requirements. We believe that a diverse workforce fosters crea�vity, innova�on, and a more inclusive 
workplace. 

 

3. Encouraging Applica�ons from Disabled Individuals 

Komedia Bath is commited to providing equal employment opportuni�es to individuals with 
disabili�es. We recognize the value of different perspec�ves and skills that disabled individuals bring 
to our team. We ac�vely encourage applica�ons from disabled individuals and are dedicated to 
making reasonable accommoda�ons to ensure a fair and accessible recruitment process. 

 

4. Access to Work Scheme 

We understand that some applicants and employees may require addi�onal support and 
accommoda�ons to perform their job du�es effec�vely. Komedia Bath will assist individuals who 
wish to apply to the Access to Work scheme, a UK government ini�a�ve that provides support and 
funding for disabled employees to address their specific access needs. 

 



5. Responsibility for Implementa�on 

The responsibility for implemen�ng and enforcing this employment policy rests with all employees 
and management of Komedia Bath. We are dedicated to ensuring that this policy is consistently 
applied throughout the organiza�on. 

 

6. Repor�ng Discrimina�on or Harassment 

If any employee believes they have been subjected to discrimina�on, harassment, or retalia�on, they 
should report it immediately to their supervisor or manager. All complaints will be treated 
confiden�ally and inves�gated promptly. If you are s�ll dissa�sfied with the outcome once this has 
taken place, you may refer in wri�ng to the Chairman of the Board of Directors of the Beau Nash 
Limited, whose decision will be final. 

 

This employment policy is subject to periodic review and may be updated to reflect changes in 
applicable laws and regula�ons. It is the responsibility of all employees to familiarize themselves with 
this policy and abide by its principles. 
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